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Coalition seeks Equitable Smoking Law

OCMA Director David A. George (Bell Music, Akron), a co-chair of the multi-organization Smoke Less Ohio
coalition, proudly announced that their group submitted over 550,000 signatures of Ohio voters to the Secre-
tary of State’s office on Wednesday, August 9. (The signatures were from every one of Ohio’s Eighty-eight
counties.)

OCMA thanks those of you who circulated petitions. A special kudo is extended to Mr. George who spent a
great deal of time and energy in traveling the state as a co-chair in helping to over-see this tremendous
under taking. The next step in this process requires the Ohio Secretary of State to verify the names of the
registered voters who signed the petitions. In order to be assigned a place on the November 7th state-wide
ballot, his office must verify that at least 330,000 are the signatures of properly registered Ohio voters.

As previously reported, in order to uphold the will of the majority of Ohioans and to protect countless Ohio
businesses, the OCMA has joined and worked with many other entities to form Smoke Less Ohio - a coali-
tion to expose and fight SMOKE-Free Ohio’s totalitarian total ban approach to a legal product. (Other coali-
tion members include: Allied Club and Charities of Ohio, American Petroleum Institute, Bowling Centers As-
sociation of Ohio, BT Bingo, Ohio Health Care Association, Ohio Licensed Beverage Association, Ohio Associa-
tion of Retail Merchants, Ohio Grocers Association, Northfield Park, River Downs, Scioto Downs, Raceway
Park, Ohio Restaurant Association, Small Business Coalition, Travel Centers of American, Filot Truck Stops,
etc.)

The Smoke Less Ohio coalition has been working with businesses and thousands of volunteers to place a
reasonable/common sense proposal before voters on the November ballot. This proposal, if approved by the
voters on November 7th, would ban smoking in the vast majority of businesses and other facilities, but would
create exemptions for bars/taverns, restaurants with an enclosed area, bowling centers, bingo halls, race
tracks, and veteran and fraternal organization facilities. Plus, it over-rides those smoking bans already en-
acted in local communities.

Polling data suggests that Ohioans want a reasonable policy. In fact, more than 60% prefer the moderate
proposal being offered by Smoke Less Ohio when compared to the patchwork ordinances now existing and
the overly-restrictive Smoke-Free proposal.

It is obvious to any unbiased/objective observer that Ohioans see the need to balance the rights of both
smokers and non-smokers, as well as the numerous businesses that would be impacted, their employees and
patrons.

OCMA will keep you informed as the process moves along. Once Smoke Less Ohio’s proposed constitu-
tional amendment is certified to appear on the November 7th Ohio state-wide ballot, another HUGE effort
will be required to GET OUT THE VOTE on November 7th.

If you have any questions contact the OCMA office.

SERVICE INTEGRITY DEPENDABILITY




Jukebox License Renews

AMOA'’s license agreement with the three performing rights organizations
(PROs) that cover public performance rights on music played on CD and
vinyl jukeboxes has been renewed through 2007.

The current agreement provides for an automatic one-year renewal when neither party (AMOA
or the PROs, i.e., ASCAP, BMI, and SESAC) issues an advance notice to the other on its intention
to terminate/negotiate. The deadline for such notification recently elapsed, triggering the auto-
matic renewal provision. As a result, AMOA member operators will continue to receive a sub-
stantial discount on their jukeboxes through the Jukebox License Office (JLO) through 2007.

2006 Membership Roll of Honor

The following OCMA members have paid their 2006 membership dues and have been
placed on the 2006 Membership Roll of Honor:(See Straight Talk November/
December, 2005 & January/February, March/April, 2006 for Reports # 1,#2 & #3)

Report # 4

Automatic Music (Charles Kloss, Bridgeport)

B & B Music (Gregg & Evan Brown, Cleveland)
DeRossett’s (Sam DeRossett, Sherwood)

Nick’s Music & Games (Nicholas Veronica, Toledo)
Robison Music Services (Greg Robison, Newark)

EEOC I ssues Update Guidelines

The Equal Employment Opportunity Commission (“EEOC’) recently issued updated
guidelines about workplace discrimination. The EEOC compliance manual does not
change existing law, but it does provide the latest look at EEOC interpretations of
current law and provide updated examples for courts, employers, employees and
applicants to consider.

The new guidelines are available at: www.eeoc.gov.

Employers should be familiar with them and make any changes in HR policies or
documents as needed.




OCMA’s 32nd Annual Meeting June 15th

AMOA President (L) Jim Pietrangelo and OCMA
President Dewey Laughlin take time to briefly
discuss a few of the many issues confronting the
industry.

Members taking notes for
later review

Attendees listens intently
to the latest info on the
proposed Ohio statewide
smoking ban

Attorney Kurt Gearhiser (L) updates attendees on the latest

info regarding skill games in Ohio.




Tax-Free Benefits for Your Employees!

If your company is not offering Section 125 Hexible Spending Accounts to your employees,
you may be missing the boat. Here's a great way to offer a tax-saving benefit to your em-
ployees AND you can do it regardless of whether you offer a group health plan or not.

IRS Section 125 Hexible Spending Accounts (FSAs) have become very popular and are
strongly encouraged by the government. “Hexible Spending Accounts were established under
the tax code to provide incentives for better health care,” says IRS Commissioner Mark W.
Eversong. Now two important enhancements have made them more popular than ever. Re-
cently the IRS stated that if an employer previously had elected the traditional “use-it-or-lose-
it” constraint, it now has been loosened to allow participants to make claims for money in
their accounts for up to 2 1/2 months after the end of the benefit year. The other ruling al-
lows non-prescription medicines such as over the counter (otc) antacids, allergy medicines,
pain relievers and cold medications to be paid for out of the account. With a lot of medicines,
such as Claritin, now available over the counter, FSAs are making a big comeback as popular
benefit programs.

These programs can be virtually “no cost” programs for you as an employer, as employees
traditionally “redirect” some of their pre-taxed salary into an account that is “earmarked” for
medical expenses the employee or any eligible family member has. As these expenses are
incurred throughout the year, they are paid using tax-free dollars from the account. An addi-
tional feature that has made these programs even more hassle free is the allowance of debit
cards to be used to pay for the expenses, so that the expense can be paid at the time of ser-
vice. (In the past, time delays in getting reimbursement from the accounts made them more
difficult for employees to see the value of the plans.)

The expense of setting up these plans are often negated by additional tax savings by you, the
employer, as FICA taxes (7.65%) are saved on all “redirected” salary.

Some employers who cannot afford group health insurance plans are offering FSAs and add-
ing employers contributions to each employee account as an incentive to attract and/or retain
employees.

If your company wants more information on these plans, or on other Consumer Driven Health
Plans such as Health Savings Accounts or Health Reimbursement Accounts, please call Tom
Kostohryz at 1-800-333-5394.

Editor’s Note: Periodically OCMA brings you timely information from Mr. Kostohryz who has been OCMA's
benefits consultant for over twenty years. Itisin YOUR own best interest to regularly review YOUR insurance
needs/plans in today’ s ever-changing environment. Whether it be health, life, vehicle, pension/retirement, key
personnel, etc., etc. atoll free call to Tom (1-800-333-5394) just may be the best one you’ve madein along time.
Call eveniif all you want to do is compare rates. At least you will know if your current insurance provider is truly
giving YOU the most competitiverates. You have nothing to lose and much to gain.
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