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Can You Afford Mandated
Employee Paid Sick Leave?

The “Ohioans for Healthy Families”, a labor-backed group has begun the task of collecting the required
120,683 signatures to submit the mandated paid sick-leave proposal to the Ohio General Assembly. If the
required signatures are obtained, Ohio’s General Assembly will have four months in which to vote on the citi-
zen initiated bill. If the General Assembly fails to act, the organizers will have 90 days to collect an additional
set of 120,683 signatures to place the issue before the voters on Tuesday, November 4, 2008. Below is a
brief synopsis of the proposed issue.

1. Coverage of the Proposed Legislation - the proposal applies to all employers that employ 25 or
more employees, however, the proposal, as drafted, does not set out a minimum number of days over
which an employer must employ 25 or more employees in order to be a covered employer. The pro
posed legislation refers to “compensated” and “paid” sick leave, but fails to define these terms. So, it
is unclear whether the term “pay” includes such things as bonus pay or differential pay that usually
accrue when an employee is working an entire day or whether it means the employee’s straight time
hourly rate.

2. Accumulation of Paid Sick Leave - Under the proposed legislation, paid sick leave coverage begins
with the employee’s first hour of employment. The proposal would permit the use of paid sick leave on
the 91st day of employment. By contrast, the Federal Family Medical Leave Act (FMLA), an employee
has to be employed for 12 months and have at lest 1,250 hours of service with the employer to be eligible
for family and medical leave. The proposal effectively redefines full-time employment as 30 hours per
week. The proposal also provides a pro-rata number of paid sick days be available annually for employ-
ees working less than 30 hours per week or less than 1,560 hours, and does not provide a minimum num-
ber of hours worked to qualify. Additionally, the proposal permits employees to carry over unused sick
leave from year to year, and is silent in regards to whether an employer would be required to pay out
accrued but unused sick leave upon an employee’s termination.

3. Use of Paid Sick Leave - Similar to the FMLA, the proposal contains employee notice requirements that
differ depending on whether the employee’s need for sick leave is foreseeable or unforeseeable. How-
ever, the proposed Ohio bill drastically varies from the FMLA in regards to foreseeable leave by allowing
an employee to provide only seven days notice, which the FMLA requires 30 days advance notice. Addi-
tionally, the proposed legislation uses broad undefined terms that would permit such use for any
“physical or mental illness, injury, or medical attention”. Essentially, an employee would be permitted to
use paid sick leave for any minor ailment.

4. Certification - Under the proposed legislation, an employer may request certification of an employee’s
need for sick leave only if the employee take leave for more than three consecutive workdays. Once an
Employer requests such certification, an employee has 30 days to provide it. The legislation further pro-
hibits employers from disclosing any health information to anyone other than the affected employee or
without that employee’s permission. This could arguably prevent employers from sharing employee’s
health information with human resources or managers who may have a legitimate need to know.

Continued on Page 3
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State Ends FY07 in Black

= According to the Office of Budget and Management (OBM) Ohio completed FY07

on June 30 with an estimated $215.5 million balance. This does not include a
total of $1.2 billion that was encumbered to cover outstanding bills and transfers approved as part
of HB119, the FY08-09 budget.

FYO7 revenues came in $195.6 million above estimates for a total of nearly $25.8 billion for the
year but $94.5 million less in tax receipts than a year ago “due to the phase in of tax reform, includ-
ing $185.1 million in commercial activities tax (CAT) receipts in FY06 but notin FY07.” Both the
personal income tax and the corporate franchise tax ended the year strong, coming in $235.3 mil-
lion and $181.5 million over estimates for the year. They offset the continuously underperforming
sales tax, which closed the year $185.5 million below estimates, and the cigarette tax, which was
down $33.7 million.

The $594.9 million received in FY07 under the CAT tax were entirely distributed to the non-
General Revenue Fund funds to reimburse school districts and local governments for the loss of
tangible personal property tax, which is being phased out. CAT tax receipts were $88.9 million or
17.5 percent over estimates for the year.

June, however, was less than rosy, with revenues coming in $62.2 million or 38.8 percent below
estimates for the month. A drop off in the personal income tax of $33.7 million led the way fol-
lowed by underperformance of the non-auto sales tax of $11.1 million. A $14.3 million shortfall in
the Domestic Insurance Tax was due to timing.

Under-spending in health care continued, closing the year $668 million in all funds or 6.7 percent
below estimates. OBM notes in its report that this “is largely attributable to the slow rollout of man-
aged care for Covered Families and Children (CFC) and also caseloads being lower than pro-
jected, particularly with the CFC portion of the program.

“Caseloads in Ohio and many other states, have been affected by a provision of the Deficit Reduc-
tion Act of 2005 that requires US citizens to present proof of their citizenship and identity when
they apply for or seek to renew their Medicaid coverage ... There have been indications that Medi-
caid eligibility determinations are being delayed, resulting in large backlogs of applications, either
because it is taking time for applicants to obtain the required documents or because eligibility
workers are overloaded with the new tasks associated with administering the new requirement.”

Under-spending as a whole totaled $939.4 million for FY07.

Spending for primary and secondary education was also under by $69.2 million, or one percent.
OBM noted that $53.6 million of this was “due to under-spending in the Foundation Funding line
item, which stems from lower-than-expected average daily membership counts. The Community
Schools line item remained below year-end estimates for both this year and the prior year because
the moratorium on new schools reduced demand for start-up grants.”




Mandated Pald Sle Leave (continued from Page 1)

5. Effect on Current Leave Policies - The total effects of the proposed legislation are unclear. The pro-
posed bill will force employers to adopt paid sick leave regardless of whether another system of paid
time off exists. This may be a cause of concern for employers who utilize a paid time off (PTO) policy.
Furthermore, many employers have replaced “sick leave”, vacation leave, personal leave, and other
types of leave with a comprehensive PTO policy. The proposed bill could potentially require employers
to offer additional paid sick leave in lieu of PTO.

Additionally, the bill may restrict “paid time off pooling”, which allows employees to donate or lend paid
time off to other employees in need for family or health reasons.

6. Employer Record Keeping and Posting Requirements - The proposed bill requires that employers
post a summary of it’s provisions, which is similar to other employer posting requirements such as
workers’ compensation and other labor law provisions.

7. Protecting Employees’ Rights to Use Paid Sick Leave - Under the proposed bill, employers will not
be able to negatively evaluate, discipline for, or refrain from promoting due to absenteeism associated
with paid sick leave.

8. Enforcement - The proposed legislation provides for lawsuits for lost wages and benefits, reinstatement
and other equitable relief, and attorney fees for a prevailing employee. Of note is the fact that the pro-
posed bill provides for a minimum damages provision - the employee is entitled to recover the amount
of the actual wages or benefits lost or any actual monetary losses (this latter recovery is capped at the
equivalent of 10 days wages or salary for that employee). An employee is also entitled to recover treble
damages. This differs from both the FMLA and the proposed Federal Healthy Families act, which pro-
vide only for double damages.

Ballot-lssue Deadline Passes With No Proposals

The filing deadline for statewide issues on the November 6 ballot passed August 8, without a single proposal
offered, leaving a referendum that would repeal new restrictions for strip clubs as the only possible vote for
Ohioans.

Proposals to ease the state’s smoking ban, define what constitutes an efficient education and mandate the
number of sick days an employer must offer either fell short of getting the needed number of signatures on
petitions or were abandoned at least for this year. In June the Ohio House killed a plan by the Senate to
place a proposal to restrict cities’ ability to claim property through eminent domain on the ballot.

The strip-club law, approved by the legislature in May, would require most clubs to close at midnight and pro-
hibit patrons and dancers from touching each other. A coalition of club owners is collecting signatures on pe-
titions to keep the law from taking effect. The coalition needs 241,366 valid signatures of Ohio voters, or 6
percent of the total that voted for governor last year, to place the repeal referendum before voters. The
deadline for filing petitions is September 3rd, the day before the law is to take effect.




Small Business and
Work Opportunity Tax Act of 2007

Congress has just recently passed a new package of tax incentives. Many of the tax breaks are
targeted to small businesses to help offset an increase in the federal minimum wage. However,
on the other hand, the legislation also contains a number of provisions meant to raise federal
revenue to pay for the tax cuts. These primarily affect individual taxpayers.

Business Tax Incentives:

Under the new law, the federal minimum wage will gradually rise from $5.15 an hour to $7.25 an
hour over the next two years.

In the area of small business expensing, there is very good news. Congress has significantly ex-
tended small business expensing. The tax allows you to deduct some business expenses that
would otherwise have to be depreciated. Prior to the new legislation, you could deduct up to
$112,000 in qualifying expenditures for property placed in service in 2007, subject to a $450,000
investment cost limitation. The new law raises the dollar limitation from $112,000 to $125,000
and the investment cost limitation from $450,000 to $500,000, retroactive to January, 2007. The
amounts are also to be indexed for inflation each year through 2010.

Work Opportunity Tax Credit:

The Work Opportunity Tax Credit (WOTC) is one of several tax incentives to encourage employ-
ers to hire challenged individuals. Some are challenged by physical disabilities. Others are chal-
lenged economically. The new law extends the credit to cover more veterans and some other
targeted groups. Employers that hire individuals from the targeted groups get some generous
tax savings. The changes are effective for employers with newly-hired employees from the tar-
geted groups who begin work after May 25, 2007.

FICA Tip Credit. While the new law raises the federal minimum wage beginning July 24, 2007, it
preserves the FICA credit that an employer may claim on tips received by employees. The credit
will remain equal to the amount of tips received in excess of the minimum wage as in effect on
January 1, 2007 ($5.15). Thus, the credit will not be reduced because of the higher minimum
wage.

S Corporations. A number of reforms are provided in the law to make it easier for small busi-
nesses to retain S corporation status for tax years beginning after May 25, 2007. These provi-
sions are complex but they are worth a careful look since each provides a tax break previously
unavailable.

Katrina Recovery. One of the ways the federal government is helping Hurricane Katrina victims
is by offering them tax breaks to rebuild their homes and businesses. The new law extends
some of these incentives through 2008. This includes the increased small business expensing
for property placed within the Gulf Opportunity (GO) Zone. The law also expands the scope of
the rule for lo income housing credit as applied in the GO Zone. Continued on Page 4




Sma" BUSineSS and WOI’k Opportunity TaX Act (Continued from Page 3)

Kiddie Tax. To help pay for the before mentioned tax cuts, the new law raises revenue in a num-
ber of ways. One of these provisions potentially impacts you if you have any children. The
“kiddie tax” rules prevent most children under the age of 18 from using their low tax bracket to
shelter significant amounts of investment income.

Under these rules, a child’s investment income is taxed at his or her parents’ marginal tax rate, as
if earned by the parents. The child is not allowed a personal exemption if he/she can be claimed
as a dependent on his/her parents’ return. However, the child can use up to $850 (for 2007) of
his/her standard deduction to offset unearned income. As a result, only unearned income in ex-
cess of $1,700 is taxed at the parents’ top marginal rate.

Until last year, the kiddie tax applied to children under the age of 14 with unearned income. In
2006, Congress raised the age limit to children under the age of 18. The new law raises it to in-
clude children who are 18 years old at the end of the tax year and children under the age of 24
who are full-time students. When Congress raised the age in 2006, it did so retroactively to Janu-
ary 1, 2006. This time, Congress makes the change prospective: it kick-in for 2008. This differ-
ence is critical. Unlike in 2006, you have time to adjust your tax planning. This is especially true if
you have a child starting college next year and you were planning to use appreciated investment
assets to pay for tuition. Fortunately, you have between now and the end of the year to revise
your tax plans. We suggest you contact your accountant to discuss these changes today.

More Revenue Raisers

There are more revenue raisers besides the kiddie tax change. Congress gave the IRS perma-
nent authority to charge fees for determination letters, letter rulings and similar services. The IRS
can also charge higher penalties for claims for erroneous refunds and for bad checks. In addition,
the new law expands return preparer penalties to cover more types of returns and raises penal-
ties. Congress also cracked down on employers that abuse collection due process hearings to
delay collection of employment taxes.
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Telephone Rights With 900 and 976 Charges

Telephone numbers that begin with * ”or“ ” typically related to entertainment services such as chat
lines but are sometimes used by customers to receive over-the-phone help with their computer. While most
900 and 976 calls are made using a telephone, charges can also result from calls made through a dial-up
connection to the internet. These calls can be very expensive and are not included in your local or long dis-
tance calling plan.

Charges for 900 and 976 calls appear on monthly telephone bills in a section separate from local and long-
distance charges. Some services charge a flat fee for each call while others charge a high per-minute rate.
Bills must include a local or toll-free telephone number for consumers to contact a representative.

Some 900 and 976 calls may be billed without a customer’s authorization, either because their telephone
was used without their permission or they are a victim of a scam. Billing disputes involving these charges
need to be made to the local telephone company within 60 days from the time the bill is issued. During an
investigation, which cannot take longer than two billing cycles, customers do not have to pay for these
charges, Basic local and long-distance phone service cannot be disconnected based on any past due 900 or
976 charges.

To prevent 900 and 976 calls from being made by someone in your home you should caution everyone, es-
pecially children, about the costs of dialing these numbers. Pay close attention when making long-distance
calls and accepting collect calls since some chat lines and other services may transfer customers to a 900 or
976 number. Be sure to review your monthly telephone bills for any charges that are unfamiliar. Addition-
ally, local telephone companies offer the ability to block anyone in your home from making 900 or 976 calls.
Typically this type of blocking service is free to customers who request it when they establish their telephone
line. A one-time activation fee is sometimes required for those with existing telephone service.

2008 Dart Team Championships Set for
April 4-6, Canton Civic Center

As previously reported, Arachnid has agreed to provide 80 dart

boards for the ‘08 tournament. Following the tournament, these
boards will be sold at a discount through your local distributor -

so, PLEASE, plan your purchases accordingly.

27th Annual OCMA/VNEA State Pool
Championship Tourney set for April
24-27, 2008 at the Canton Civic Center

Valley has agreed to provide 34 tables for the ‘08 tournament. Following the
tournament, these tables will be sold at a discount through your local distributor
¢~ SO, PLEASE, plan your purchases accordingly.
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A recent New Zealand study revealed workers who spend hours sitting at their desk - especially
those using a computer - have an increased risk of developing blood clots in their legs.

These clots - Deep-Vein Thrombosis (DVT) - can migrate to your lungs, shut off circulation, starve
lung and heart tissue of oxygen and, if you don’t get clot-dissolving drugs in time, kill you, according
to the Medical Research Institute of New Zealand.

One incidence of DVT ups your risk for more and more deadly clots, says Cleveland Clinic physician
Frank Michota, a national recognized expert on DVT. That means, when it comes to DVT, preven-
tion trumps cure. To prevent DVT:

X . QRZ \ RXUUW IDRFVRY/ DIJH FDUGRYDVFX@UGWHDWH DQG REHVW VRS VKH @A/NSee
“Who’s at Risk for DVT?”)
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SDLQ RUVHQGHUWHW RI VKH FDO Z KHQ WIbQGLQJ RUZ DANLQJ  Z DWP VK LQ IKH DUHD Z KHWH
VIiKH VZ H@XQJ DQG SDIQ RFFXU  LHG RUGVFR®&RUHG WNLQ
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: KB VHDWAG P RYH WAMHWK DQG SXP S\ RXUBGUIV GR KHHOVRH SXP SV VI LLODON®V
VIAQVH VIKH VKWK VZ LQJ FKDWIWRP MGHVRMGH  ( YHU FRXS® RI KRXU/ Z DO DURXQG
FOP E D FRXS®I Rl |Q@ KW Rl WLV GR FDO WMHWKHY DQG RUVTXDW

“There’s a lot you can do, you just have to remember to do it,” Michota says. If you see symptoms of DVT,
get treatment with anti-coagulants immediately.

Who'’s at risk for DVT?

The risk for Deep-Vein Thrombosis, a potentially life-threatening blood clot that typically starts in the
legs and can travel to the heart, is increased by several factors including:

Age 60 or over

Heart and/or respiratory diseases

Obesity

Undergoing a surgical procedure lasting more than one hour (i.e., joint replacement, heart by-
pass surgery, etc.)

Medical conditions or ilinesses that require prolonged bed rest and/or restricted movement and
mobility

x Pregnancy

Current use of birth control pills

X Current use of hormone-replacement therapy

x X X X X

x

Source: Coalition to Prevent Deep-Vein Thrombosis
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OHIO COIN MACHINE ASSOCIATION
3757 Indianola Ave.
Columbus, OH 43214-3753
614/784-9772 * FAX 614/784-9771

E-mail ocma@the-ocma.org
Web site www.the-ocma.org
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